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 School-based mental health programs

 Specialized instructional support services

 Mentoring services

 Other

 

 Helping students prepare for and become aw
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Instructional mentors and department Coordinators work with teachers on the 
standards referenced grading with prioritized standards for the students. The 
District also holds professional development days to target specific 
instructional needs. District Leader in Me coaches work with teachers to support 
implementation of the Leader in Me framework. 

 

 Recruiting and retaining effective teachers, particularly in high need subjects
 

Describe activities

By becoming a Leader in Me school, we provide teachers with unique training and 
the framework provides teachers with the tools and resources they need to support 
student achievement and social emotional wellbeing. We also leverage our veteran 
staff by pairing up new teachers with those who have experience to ensure that 
they have the support they need. There are also numerous leadership opportunities 
for teachers to increase retention. A high emphasis is placed on creating a 
culture and climate where staff, students, and families feel welcomed, supported, 
and connected. 
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