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AGREEMENT BETWEEN THE COLUMBIASCHOOL DISTRICT NO. 93 AND
THE COLUMBIA MISSOURI NATIONAL EDUCATION ASSOCIATION

JULY 1, 2022 - JUNE 30, 2024

This Agreement is entered into between the Columbia School District No. 93 (hereinafter the"District")

m the Columbia_MissauriNatignal Edugatiog Associatiqn e.inafter the "CMNFE. A" _an affiliate of
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pathologists, librarian/media specialists, and clinical associates."

The CMNEA was certified as the exclusive bargaining representative of the above-described unit by the
District's Board of Education. following an election by those emplovyees in thg ynit on thellth dav of.

October, 2012.

SECTION 2.2 Publication of the ASreement. Within 15 days of final approval of this Agreement by
both Parties, this Agreement will be placed on the District's website and will be made available in print
following appropriate request. Whenever any primary teaching contract is issued to a member of the
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except as provided in Section 3.4 of this Agreement unless a provision shall be deemed unlawful by a
court of competent Jurlsd1ct10n Any section found to be unlawful by a court of competent jurisdiction
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7. Todiscipline, dismiss, demote, evaluate, promote, transfer or lay off any employee;
8. To determine the academic calendar; and

9. To determine the duties, responsibilities, and assignments of those individuals in thisbargaining
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available to teachers in each school building. Any Member of the Bargammg Un1t who does not receive
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to resolve the issue.

SECTION 5.4 Plannln Time. The parties agree that teachers need time on a regular basis todevelop
e
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basis.

* an email distribution list of Members of the Bargaining Unit which is eitherautomatically
updated or updated monthly.

e names and email addresses of new hires of the Bargaining Unit upon request.

e copies of any handouts provided to Committee Members as a part of opencommittee meetings
of board committees, as requested.
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in length, to explain this Agreement.

e designated bulletin boards in each District building in which Members of the Bargaining Unit
work in a location not accessible to students. If one is not avallable it W111 be prov1ded by
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Absences.
All retiring Members of the Bargaining Unit, who retire in accordance with retirement requirements in

Board Policy GCBDA, Professional Staff Short-Term Leaves, regardless of theirlength of service or
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If a Member of the Bargaining Unit's death occurs before retirement, any accumulated sick leavewill be
included in their last paycheck and paid at the daily sub rate in accordance with Board Policy GCBDA,
Short Term Leaves and Absences.

The Family Medical Leave Act ("FMLA") combined leave limitation provisions for spouses as defined
in GBBDA who both work for the District will not apply to Members of the Bargaining Unit. Members
of the Bargaining Unit who have a spouse as defined in GBBDA who is employed by the District will
each be entitled to the 12-week maximum leave period under the FMLA, as long as the leave is FMLA-
qualifying and will be used for the birth of a child, bonding/first year care of a child, adoption, or foster
care and bonding with a newly placed child.

SECTION 5.10 Ri hts of Re resentation. Members of the Bargaining Unit will havethe right to the
presence of a representative, if requested by the Member, when meeting with a building- and/or district-
level administrator regarding an issue that:
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SECTION 5.11 Meetin s and Events. Administrators will communicate in advance when Members
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best efforts to avoid scheduling required meetings prior to 6:30 a.m., and with noless than 24 hours'
notice, absent unforeseen circumstances. Administrators shall use reasonablebest efforts to limit
required meetings and events (not including 504s, IEPs and other individual
student/parent/administrator meetings).

When Professional Learning Teams, Data Teams and Professional Learning Community meetings are
required, reasonable best efforts will be made to schedule meetings during the regular school day.

SECTION 5.12 Room Assi nments. Reasonable best efforts will be made to afford teachersadequate
transition time between room assignments and minimize the number of transitions reanired of individual
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Members of the Bargaining Unit can apply to any posted position for which they are qualified, atany
time.

SECTION 5.16 Pavroll and Leave C;
onths to report payroll and leave discrepancies for correction, however, no corrections will be made
_fr;r disgre are renorted aftacthe close afthe fiscal vear in which an erroenerurred

SECTION 5.17 Work Da s. THe District Wl" use 1ts reasonable best efforts to set aside

appropriate time for teacher-directed instructional planning and District directed professional
development when school is not in session. This teacher-directed instructional planning and
District directed professional development time when school is not in session shall collectively be
referred to as Standard Teacher Planning and Development time. The District shall use its
reasonable best efforts to ensure that the Standard Teacher Planning and Development time is split
evenly between teacher-directed instructional planning and District directed professmnal
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CMNEA President to the Superintendent or designee not less than 48 hours prior to the meeting for
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SECTION 5.23 Arrive B & Leave After Schedules.
Prior to the 1% day of school, members of the Bargaining Unit will be notified in wntmg of the de31gnated
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“leave after” times need to be changed on a regular basis, the member will be notlﬁed in writing one month
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of each semester to all Members of the Bargaining Unit where employees may sign up to receive
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accordance with special payroll procedures. The special payroll request form will be reviewedand
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COLUMBIA MISSOURI NATIONAL EDUCATION ASSOCIATION

BY.
President

COLUMBIA SCHOOL DISTRICT NO. 93

BY

Presiden, oard of Education
ATTESTED
BY.

Secretary, oard of Educa °
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